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COMPENSATION PLAN
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COMP PLAN OVERVIEW
A quick summary of the plan and key highlights.

i

(I

COMPENSATION REFERENCE GUIDE

A detailed guide to how the plan works.

B

POSITIONS, RANKS & DESIGNATIONS
An overview of all positions and ranks.

y

COMP PLAN TOTAL PAYOUT CALCULATIONS

See how total earnings are calculated.

DIRECT SALES COMMISSIONS

Earn on your own personal sales.

DOWNLINE PAYOUT CALCULATIONS

Earn from the sales of your team
(up to 7 levels).

RANK QUALIFICATIONS

Requirements to advance to higher ranks.

Be

CSRER

BONUS POOLS
Additional rewards for leadership,
team growth and achievement.

%

VENDOR AMBASSADOR
Introduce approved vendors and
earn commissions on their company-wide sales.

%
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GROW
TOGETHER

PEOPLE
2 FIRST

- MORE PEOPLE

CREATE
OPPORTUNITY

The Agora Advantage Compensation Plan
is designed to reward you for what you do best —
sharing great products and services, building a
team, and creating opportunities for others.

Multiple ways to earn and grow
Potential for long-term residual income
A plan designed to help more people succeed

Real people. Real opportunity. Real impact.

LIVE THE LIFE
YOU WANT

BUILD
SUCCESS

MAKE A
DIFFERENCE =

| MORE OPPORTUNITY | A BRIGHTER TOMORROW -



BMPE SA’!’!BM PLAM ‘IWEIWIEW

REAL PEOPLE REAL OPPORTUNITY REAL RESULTS

DIRECT SALES DOWN-LINE BONUS POOLS
1 / COMMISSIONS _ OVERRIDES 3
| MAs, QMAs, RMAs, and EMAs Paid on up to 7 levels in your Three company-wide bonus pools
s 50% of the Commissionable | | organization, which represents | paid monthly based on rank
37% of the comp plan. advancement.
Value (CV) on all personal sales. s
t::: : ;gg | RMA Bonus Pool
I—-- 500/ cv level3  5.0%CV 3.0% CV
:_ 0 Level4  3.0%CV ‘ NMA Bonus Pool
on all personal sales I I Level5  3.0%CV 3.0%CV
Level6  5.0% CV
i . I |_e$| 7  5.0%CV ' ' EMA Bonus Pool
L 2.0%CV &
(o VENDOR AMBASSADOR | e MEMBER ADVISOR (MA) | 5 TOTAL PAY(IUT
Earn a monthly commission on all Anyone can participate! 100% of the Commissionable
sales company-wide from a vendor Maintain an active back office Value (CV) is paid out to
you introduce to Agora Advantage. | | and help businesses get the the field!

solutions they need at

‘ 3.0% cv discounted prrces ‘ 1 00% cv
of the vendor's all sales ‘ /
| company-wide S’M GOES TO THE FIELD
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MORE MORE MORE STRONGER A BRIGHTER
BUSINESSES INCOME OPPORTUNITY TEAMS TOMORROW

PEOPLE SOLUTIONS | OPPORTUNITY A BRIGHTER TOMORROW
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'COMPENSATION PLAN © 3§

PEOPLE
SOLUTIONS
OPPORTUNITY
A BRIGHTER
TOMORROW :

TWO PATHS
ONE POWERFUL OPPORTUNITY

[ 4
I EHENGE G“IDE SAVE | EARN | BUILD | MAKE AN IMPACT J

=

MEMBER ADVISOR (MA)

EARN | BUILD | ADVANCE

A Member Advisor (MA) is someone who

and create long-term income.

personal sales (CV).
o Get paid up to 7 levels deep.

to share with others.

enrolls to earn commissions, build a team

o Qualify for bonus pools as you advance.
o Access powerful business solutions

MEMBER (M)

\ SAVE | ENJOY | GROW YOUR BUSINESS

FREE TO JOIN

A Member (M) is a business owner or
entrepreneur who joins to save money
on products and services.

{
.\ o Access discounted business solutions.
= —-jb_«' ¥ Enjoy valuable tools and resources.
¥ Focus on growing your business.
o No sales or team building required.
— ¥ Membership provides real business
benefits at lower costs.

IMPORTANT TERMS DEFINED

CV is the dollar amount paid for a product or service, minus
the vendor cost and Agora's operating costs. This is the amount
used to calculate commissions.

EXAMPLE: $200 CV
Product/service sells for $500 v
Vendor & operating costs: $300 50% =
Remaining Commissionable Value (CV): $100
$200 | TOYOU
PER MONTH

IMPORTANT NOTE ABOUT CV AND TV:

CV = Commissionable Value TV = Team Value

TV is the total CV produced by you and your team (downline).
It includes your personal sales (CV) plus the CV generated by
your organization. TV is used to calculate your team commissions

and determine your rank. :
Your Downline

EXAMPLE: Team
Your team sells a total of $2,000 in CV | $T§a’r9 g,o
You personally sell $500 in CV $ 5+00
Total Team Value (TV): $2,500 | Personal CV
$2,500 TV

¥ CVand TV are not the total gross sale amount. They are the amounts allocated to the compensation
plan on each sale. The CV and TV amounts can vary by product, as each product has a specific allocation

set within the compensation plan.

REQUIREMENTS TO RECEIVE INCOME

Keep your account in good standing and complete W-9 and Direct Deposit. ﬂ
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1 \ MEMBER (M)

SAVE + DISCOUNT + GROW

2 \ MEMBER ADVISOR (MA)

\. QUALIFIED MEMBER
, ADVISOR (QMA)

" EARN - BUILD - ADVANCE
MORE SALES * MORE INCOME

l PEOPLE
SOLUTIONS
OPPORTUNITY
A BRIGHTER
TOMORROW

REGIONAL MEMBER
ADVISOR (RMA)
LEAD + DEVELOP * EXPAND

A Member is a business owner
or entrepreneur who joins our
marketplace to access exclusive
discounts and powerful business
solutions to help their business
grow and save money.

KEY BENEFITS:

& Member discounts
+ Access to top products
and services

o Save money and grow faster

3 Beﬁer

S

\, NATIONAL MEMBER

ADVISOR (NMA)
BUILD LEADERS * CREATE FREEDOM

NMAs develop strong national
teams and create significant
monthly income through sales
and team growth.

KEY BENEFITS:

o Higher commission rates
o More team levels

o Substantial bonus potential
o Help more people succeed

o®e
e
PEOPLE

e,

SOLUTIONS

M

A Member Advisor (MA) can
enroll Members, sell products
and services, and build a team
to create long-term income.

KEY BENEFITS:

+ Eamn 50% commission
on personal sales (CV)
Paid up to 7 levels deep

v

+ Qualify for bonus pools

 Access training and
marketing tools

#’ @f ‘f

"\ EXECUTIVE MEMBER '
ADVISOR (EMA)

Reach the QMA requirements
to receive higher commissions,
deeper team pay, and qualify for
bigger bonus opportunities.

KEY BENEFITS:

« Higher commission rates
+ More levels of team income
« Greater bonus potential

« Recognition as a leader

MAXIMIZE « MULTIPLY - LEAD

The RA position is a no-fee
opportunity to earn a referral
commission when you introduce

EMAs are top leaders who
build large organizations and
achieve high levels of monthly

and residual income. someone who becomes a
Member Advisor or Member.
KEY BENEFITS:
KEY BENEFITS:

« Top commission rates

« Maximum team levels (7)
« Largest bonus pools

« Elite recognition and rewards

« No purchase required

« Earn a percentage of CV
+ Help others get started

« A great way to get involved

OPPORTUNITY GLOBAL REACH

A BRIGHTER TOMORROW

RMAs build larger teams across
multiple legs and help more
Members succeed in their region.

KEY BENEFITS:

+ Increased commission rates
« More team levels

« Larger bonus pools

o Leadership recognition

ater
ope!

\. CERTIFIED MEMBER
, ADVISOR (CMA)
SPECIALIZED - TRAINED - ELITE

CMAs are trained and certified
to sell specific products and
services, giving them access
to specialized commissions
and exclusive opportunities.

KEY BENEFITS:

« Specialized training
+ Sell certified products/services
« Higher commission rates
« Build credibility and trust
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REAL PEOPLE REAL OPPORTUNITY REAL RESULTS

The following are Commissionable Values (CV) paid out to the field per sale
after vendor and cost of goods is taken out:

COMPENSATION CATEGORY | , JERCENTAGEPAD T VISUAL A
@ Member Advisor & Above 50% CV e 50%
| \@ 7 Level Overrides 37% CV - 37%
Q RMA Bonus Pool 5.0% CV -~ 5.0%
@ NMA Bonus Pool 3.0% CV " 3.0%
o EMA Bonus Pool 2.0% CV - 2.0%
@ Vendor Ambassador 3.0% CV - 3.0%

| Total Paid Out to the Field |~ 100% CV ool
NOTE ABOUT CV: _

CV is not the total gross sale amount. CV is the portion of each sale that is

allocated to the compensation plan. The CV amount can vary by product,
as each product has a specific allocation set within the comp plan.

Within the marketplace, on each
product, we list the payout structure
of commissions under the
commissions tab.

Commissions are paid out
twice a month on most of
marketplace sales.

PEOPLE SOLUTIONS \ OPPORTUNITY GROWTH SUCCESS
EMPOWER PROVIDE REAL CREATE BUILD MAKE A
BUSINESS OWNERS SOLUTIONS OPPORTUNITY LASTING INCOME BIGGER IMPACT

¥y MORE BUSINESSES | MORE INCOME | A BRIGHTER TOMORROW
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J More Businesses ' ‘
| \/ More Income >

\/ More Freedom
I" ﬂ«gﬂ’ / A Greater Future
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DIRECT SALES G@MM!SS!B!\!S

MAs, QMAs, RMAs, and EMAs earn 50% of the Commissionable Value (CV) on all personal sales.
e ___

[ EXAWPLE2 EXAMPLE 3

Product/Service Sells For: §700 Product/Service Sells For: ~ $500 / Product/Service Sells For: ~ $1,500
Iﬁ Vendor & Operating Costs: $400 w Vendor & Operating Costs: ~ $300 I I Vendor & Operating Costs: $900 |

- Commissionable Value (CV): $300 | ® @ Commissionable Value (CV): 520_0- | Commissionable Value (CV): S&E
Your Ctgmission (50%) = Your Cténmission (50%) = Your Ccngmission (50%) = |
| Paid direct[y to you on that sale. Paid directly to you on that sale Paid directly to you on that sale.

EXAMPLE 4 EXAMPLE 5 — owpie

Product/Service Sells For: ~ $2,000 Product/Service Sells For:  $3,000 Product/Service Sells For:  $5,000
‘ '.. Vendor & Operating Costs: ~ $1,200 ‘ , Vendor & Operating Costs: $1,800 | |’ ~ Vendor & Operating Costs: ~ $3,000

Commissionable Value (CV): $é€6 Commissionable Value (CV): $1, 200 o Commissionable Value (CV): $2,(_I-EIE
| Your Commission (50%) = Your Commission (50%) = Your Commission (50%) =
$400 $600 $1,000

Paid directly to you on that sale. Paid directly to you on that sale. Paid directly to you on that sale.

THE COMP PLAN REWARDS YOU THE MOST! _

The Agora Advantage Comp Plan is designed to highly reward the Sales Rep who brings in the sale.
You earn 50% of the Commissionable Value (CV) on all of your personal sales, giving you the greatest —
compensation for your effort, relationships, and results.

e CVis not the total gross sale amount. CV is the portion of each sale that is allocated to the
compensation plan. The CV amount can vary by product, as each product has a specific allocation
IMPURTANT set within the comp plan.
e We can only pay commissions on sales after Agora Advantage has received all of the payment
NOTE- from the customer. We do not advance pay commissions.
. o [f a customer issues a charge back and commissions have already been paid out, we may withhold
future commissions to recover the amount of the charge back.

All commissions are paid out the following month after all numbers have been verified and fairly calculated.

PEOPLE OPPORTUNITY SOLUTIONS GROWTH SUCCESS
EMPOWER CREATE PROVIDE ACHIEVE TOGETHER

I;ME PEOPLE | BIGGER OPPORTUNITIES | GREATERINCOME | LASTING IMPACT
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“DOWNLINE PAYOUT CALCULATIONS

TEAM BUILDING LEADERSHIP LONG-TERM INCOME

As a Member Advisor, you can earn
commissions on sales made by your
team (downline) for up to 7 levels.

REQUIREMENT:
Enroll at least 9 Member Advisors (MAs)
to reach the highest levels of this pay plan.

Payout Percentage e Visual Representation
(V) | Who Qualifies (of 100% CV)

Level 1 4 Any sale by a MA or above in your team

Level

Level 2 7.0% Any sale by a MA or above in your team

Level 3 5.0% Any sale by a MA or above in your team

Level 4 3.0% Any sale by a MA or above in your team
Level 5 3.0% Any sale by a MA or above in your team
Level 6 5. 0% - Any sale by a MA or above in your team
" Level 7 5. 0% - Any sale by a MA or above in your team

EXAMPLE 1-LEVEL1 (9 0% CV) EXAMPLE 2 - LEVEL 2 (7.0% CV)

When a Member Advisor on Level 1 makes a sale When a Member Advisor on Level 2 makes a sale
with $300 in Commissionable Value (CV). with $200 in Commissionable Value (CV).

Your Commission: 9.0% of $300 = $27.00 Your Commission: 7.0% of $200 = $14.00
Paid directly to you (the MA). Paid directly to you (the MA).

EXAMPLE 3 - LEVEL 4 (3.0% CV) EXAMPLE 4 - LEVEL 7 (5.0% CV)

When a Member Advisor on Level 4 makes a sale When a Member Advisor on Level 7 makes a sale
with $500 in Commissionable Value (CV). with $400 in Commissionable Value (CV).
Your Commission: 3.0% of $500 = $15.00 Your Commission: 5.0% of $400 = $20.00

Paid directly to you (the MA). Paid directly to you (the MA).

@ Member Advisor commissions are paid on team sales for up to 7 levels (37% of the comp plan).
IMPORTANT @ You must enroll at least 9 MAs to anlify for the highest Ievellas, i
- NOTE " @ Commissions are paid at the level you qualify for; there are no retroactive payments.
E @ The Commissionable Value (CV) and Team Volume (TV) are calculated and paid within the same pay period.
@ Some products have a 30 to 60 day delay in payout, which can affect the timing of these commissions.

3ﬂi| ll | o |

PEOPLE OPPORTUNITY SOLUTIONS GROWTH | SUCCESS

EMPOWER CREATE PROVIDE ACHIEVE TOGETHER
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RANK aum.lrlcnﬂou

BUILD LEAD EARN CREATE GENERATIONAL IMPACT 4

. NMA ‘ EMA

National Executive
Member Advisor | Member Advisor

Requirements
-

Member
Advisor

Qualified |  Regional
Member Advisor | Member Advisor

Personal Sales Minimum
Monthly (CV)

QMA’s in Downline

$200 $300

4 QMA’s

(2 Legs) 2 QMA’s & QMA’

g’ﬁ;)i" Downline N/A 2 RMA’s 3 RMA’s

?;';Tﬁéi)i" Downline N/A N/A 2 NMA’s

e R a3 N/A $10,000 $50,000 $250,000 $750,000
;ZL?EZLE’?L?HE;}? for N/A $10,000 $50,000 $250,000 $750,000

Total Levels Paid 3 4 5 6 7

RMA Bonus Pool N/A N/A o 5.0% o 5.0% o 5.0%
NMA Bonus Pool N/A N/A A & 0% ® z.0%
'EMA Bonus Pool N/A N/A N/A N/A & 2.0%

IMPORTANT NOTES

RANK QUALIFICATIONS

To achieve a rank, you must meet both the personal
sales (CV) and the team (TV) requirements shown
above. You will then be paid at that rank level.

NO RETRO COMMISSIONS

If you do not qualify in a month, commissions are
not paid retroactively. You will be paid at the level
you are qualified for that month.

RANK TITLE IS RETAINED

Once you achieve a rank, you keep the title.

If you do not meet the requirements in a future month,

you will be paid at the qualified level you achieved.

PEOPLE SOLUTIONS

MORE BUSINESSES |

MORE INCOME

i|£!‘ﬂ§

OPPORTUNITY

100% OF MEMBER CV COUNTS
100% of all Member CV goes into
the compensation plan and the
monthly TV report.

PAID ON QUALIFIED VOLUME

100% of CV goes into the comp plan
for payout purposes.

AN AGORA AGENT CAN REACH

THE HIGHEST LEVELS OF THE COMP PLAN
An Agora Agent can reach the highest
levels of the Comp Plan based on
Personal CV.

\@T

FREEDOM LEGACY

| A BRIGHTER TOMORROW
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THREE POOLS | MORE OPPORTUNITY | GREATER REWARDS

On every sale, a percentage » e, These pools are paid monthly | Payouts are based on the 7
of the Commissionable to Member Advisors who total performance of all
Value (CV) is allocated to qualify at that rank, and qualified Members in the pool
- W reward you with a share in | and are not based solely on your
l three company-wide Bonus Pools. _ total company sales.

personal CV or TV Downline Volume.

. [ THE 3 BONUS POOLS
RMA BONUS POOL ~ NMA BONUS POOL

5.0% OF CV | 3.0% OF CV 2.0% OF CV

Regional National Executive

l ’ ) Member - ’ Member ’ Member
o i e
5.0% gonus Pool I Bonus Pool | Bonus Pool
| EXAMPLE 1 - $2,000 CV SALE EXAMPLE 2 - $10,000 CV SALE

A portion of every sale goes into the Bonus Pools. ' Froma $10,000 CV sale, 10% ($1,000) is allocated
From a $2,000 CV sale, 10% ($200) is allocated as follows: | | to the Bonus Pools as follows:

TR oo s500.00
s60.00 s200.00
sa0.00 s200.00

Total to Bonus Pools (10. 0%} $200 00 Total to Bonus Pools (10. 0%) $1 000 00

If you achieve the rank of an RMA, NMA
or EMA but do not meet the Bonus Pool
requirements, you will keep your rank
and title, but you will not receive a

A percentage of every sale (CV) funds the three Bonus Pools. |
These pools are paid monthly to those who qualify
at that rank within the month.

.__ Y
:—-:-l POINTS: The Bonus Pools reward you with a share in total company sales. ||

Your share is based on your personal and team sales (CV and TV). Bonus Pool payout. Bonus Pool payouts

The more sales you and your team produce, the larger your share. are only for those who qualify withinthe |

Pools are non-cumulative (no retroactive payments). | comp plan requirements that month ‘
— — ==

Together

W€ Bé‘” PEOPLE OPPORTUNITY SOLUTIONS GROWTH SUCCESS

EMPOWER CREATE PROVIDE ACHIEVE TOGETHER
MORE BUSINESSES | MORE INCOME | A BRIGHTER TOMORROW
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OPPORTUNITIES.

2
| &

sales, paid monthly, for as long as they remain ﬂ

BRING GREAT PARTNEF{S CREATE GREATER

WHAT IS A VENDOR AMBASSADOR?

A Vendor Ambassador (VA) is a Member Advisor (MA)
who introduces qualified vendors to Agora Advantage.
When the vendor is approved and added to our
marketplace, you earn a commission on all of their

a vendor.

Must be a legitimate business
authorized to operate nationally
and can accept sales in all 50 states.

o —
o —
v —

Q & 4/
5 R

o

Must provide quality products
or services that benefit our members.

Must deliver excellent customer
service and stand behind their products
Or services.

CONNECT

GROW
| EARN

CONNECT
Bring great vendors to our marketplace.

CREATE
Give members access to more products,
services and savings.

GROW

Earn ongoing income.

MAKE AN IMPACT

Must be able to handle a high volume
of monthly sales.

Must be willing to offer Agora Members
exclusive discounts on their products
or services.

Must meet Agora Advantage and
Member Advisor standards and agree
to fair commission terms

Help more people and businesses succeed.

THE 6 KEY REQUIREMENTS QUALIFIED VENDORS HELP EVERYONE WIN

v 3 0% OF THE VENDOR’S TOTAL COMPANY SALES IS PAID TO YOU

You earn 3.0% of the Commissionable Value (CV) from all of the vendor’s sales company-wide.

EXAMPLE 2

' A vendor generates $10,000 in sales with a
$10,000 Commissionable Value (CV).

Your Commission (3.0%) = $300.00

Paid monthly to you for this sale.

A vendor generates $2,000 in sales with a
$2,000 Commissionable Value (CV).

Your Commission (3.0%) = $60.00

L Paid monthly to you for this sale. |

IMPORTANT

o Commissions are paid monthly and continue for as long as tihe vendor remains active.
o« The 3.0% is based on the vendor's total company sales, not just member sales.

o \endors must be approved by Agora Advantage.

o This s an ongoing income opportunity with no retroactive payments.

DELIVER
Greater Value

N &
DISCOVER
New Opportunities

DRIVE

Moare Income Lasting Partnerships

INTRODUCE

TOGETHER

pos
L
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